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 هلخص البحث

 

 اٌجاِعح فٍ اٌرٕظٍُّ الأرّاء فٍ اٌّؤثزج اٌرٕظُُّح اٌعىاًِ ِٓ عذد تُٓ اٌعلالح إًٌ اٌرعزّف إًٌ اٌثحث هذَف
 اٌجاِعح، ثمافح و اٌضائذ، واٌرعىَؼاخ الأجىر ٔظاَ اٌىظُفح، أو اٌعًّ ؽثُعح) :فٍ واٌّرّثٍح اٌخاطح اٌضىرَح

   .(اٌضائذ ُفٍاٌىظ الاجرّاعٍ الأِاْ ؤظاَ اٌىظُفُح، اٌرزلُح ٔظاَ

 واصرخلاص اٌذراصح ِرغُزاخ عزع فٍ اٌىطفٍ الأصٍىب عًٍ اٌثاحث اعرّذ اٌهذف هذا ذحمُك أجً ِٓ
 اٌّجرّع حجُ ِٓ %45.7 ٔضثره ِا أٌ ِفزدج، (180 ) تحجُ تضُطح عشىائُح عُٕح وأخذخ إٌرائج،

 الأرّاء لُاس أِا اٌثاحث، لثً ِٓ اٌّضرمٍح اٌرٕظُُّح اٌّرغُزاخ ٌمُاس اصرثأح ذظُُّ ذُ وّا اٌّذروس،
 ِٓ عاٌُح تذرجح وَرّرع ِٕاصثا ، ِمُاصا ُّ َعُذ ُّ اٌذٌ وذعذَلاذه وِاَُز أٌٓ ِمُاس عًٍ الاعرّاد ذُ فمذ اٌرٕظٍُّ،
 .ٌذٌه إٌّاصثح الإحظائُح الأدواخ اصرخذاَ ذُ وّا اٌذراصح، ِٓ ظهز ِا وهى اٌرىىٍَٕ، اٌظذق

 :اٌراٌُح إٌرائج إًٌ اٌذراصح خٍظد ولذ   

 اٌرٍ اٌّضرمٍح اٌرٕظُُّح اٌعىاًِ ِرىصطاخ أِا ، اٌّرىصؾ ِٓ ألً هى ٌٍجاِعح اٌعآٍُِ أرّاء ِضرىي إْ •

 ِضرىي أِا ِرىصطح، تذرجح اٌجاِعح فٍ اٌعًّ وؽثُعح اٌعًّ، ثمافح جاءخ فمذ تالأرّاء، علالح ٌها

 الأِاْ ؤظاَ اٌىظُفُح، اٌرزلُح ؤظاَ واٌرعىَؼاخ، الأجىر ٔظاَ :فٍ اٌّرّثٍح اٌثالُح اٌعىاًِ

   :أْ الإحظائٍ الاخرثار ٔرائج أظهزخ وّا ػعُفح، فىأد اٌضائذج، اٌىظُفٍ الاجرّاعٍ

 علالح وهٍ  إٌُها، والأرّاء اٌجاِعح فٍ اٌعآٍُِ أعّاي ؽثُعح ِٓ وً تُٓ ِىجثح ِعٕىَح علالح هٕان
 .ٔضثُا ُّ ػعُفح

 إٌُها، اٌعآٍُِ وأرّاء اٌجاِعح، فٍ اٌضائذ واٌرعىَؼاخ جىرالأ ٔظاَ ِٓ وً تُٓ ِعٕىَح علالح هٕان
 .ٔضثُا ُّ ػعُفح علالح وهٍ

 علالح وهٍ .إٌُها اٌعآٍُِ وأرّاء اٌجاِعح، فٍ اٌضّائذج اٌعًّ ثمافح تُٓ ِىجثح ؽزدَّح ِعٕىَح علالح هٕان
    .اٌمىج ِرىصطح

 وهٍ إٌُها، اٌعآٍُِ وأرّاء اٌجاِعح فٍ كاٌّطثُّّ اٌرزّلُح ٔظاَ تُٓ ِىجثح ِعٕىَحّ ارذثاؽ علالح هٕان
 .ٔضثُا ُّ ػعُفح علالح

 اٌعآٍُِ وأرّاء اٌجاِعح فٍ اٌّطثّك اٌىظُفٍ الاجرّاعٍ الأِاْ ٔظاَ تُٓ ِىجثح ِعٕىَحّ علالح هٕان
 .أَؼا ُّ ػعُفح علالح وهٍ إٌُها،

 اٌعّز،) ٌٍّثحىثُٓ اٌذَّىغزافُح اٌخظائض تاخرلاف ٌٍجاِعح الأرّاء فٍ جىهزَحّ اخرلافاخ هٕان
 .( اٌعًّ وجهح اٌخذِح، صٕىاخ وعذد اٌىظُفٍ، اٌّضرىي اٌرعٍٍُّ، اٌّضرىي اٌجٕش،

 فٍ ٌٍعآٍُِ إٌضثٍ الاصرمزار عًٍ اٌعًّ :أهّها وواْ اٌرىطُاخ ِٓ عذد ذمذَُ ذُ إٌرائج ذٍه ػىء وفٍ
 ووػع .أِىٓ ِا اٌذلُمح اٌعٍُّح ذخظظاذهُ ذٕاصة تّمزراخ الأصاذذج ِٓ اٌعآٍُِ وذىٍُف الإدارَح، أعّاٌهُ
 .اٌزاهٓ اٌىلد فٍ اٌثٍذ فُها َعُش اٌرٍ اٌحاٌح إٌظز تعُٓ َأخذ واٌرعىَؼاخ ٌلأجىر فعاي ٔظاَ

 تٕاء عًٍ اٌعًّ وذٌه و .ذاٌح،واٌع تاٌّىػىعُح َرُّز اٌىظُفُح ٌٍرزلُح ٔظاَ وػع عًٍ اٌعًّ ووذٌه 
 :ِثً اٌىظُفٍ، الاجرّاعٍ ٌلاِاْ اٌّىىٔح اٌعىاًِ تثعغ والاهرّاَ اٌجاِعح، فٍ لىَح عًّ ثمافح وذعزَز

 أرّائهُ فٍ اٌعآٍُِ إحضاس ِضرىي فٍ ذأثُز ِٓ جُّعاَُّ ٌها ٌّا ( اٌثطاٌح وذأُِٓ اٌحُاج، عًٍ اٌرأُِٓ)

 .ٌٍجاِعح

 

 .التنظيوي الانتواء ، التنظيويت العواهل :هفتاحيو كلواث

 
 



 

Abstract 
• This research aims to identify the relationship between some organizational 

factors affecting organizational  commitment in Syrian Private University, 
which represented by the following elements: Work nature, wages and 
compensations system, university culture, promotion system, social security 
system. To achieve the study aims, the researcher adopted a descriptive 
method to present the research factors and extract results. A random sample 
of (180 unit) has been chosen, which represent 45.7% of the research society. 
A Questionnaire has been designed to measure the independent 
organizational variables. Alan and Meyer index and its adjustment as well has 
been chosen to measure organizational commitment along with other 
appropriate statistical tools. This research found out the following results: 

• Staff university commitment is below the average. while the average of 
independent organizational variables (work nature, wages and compensations 
system, university culture, promotion system, social security system),  have 
recorded weak average. Also, the statistical tests shows the followings: 

- There is positive significant relationship between work nature and staff 
commitment; its relatively weak relationship. 

-There is positive significant relationship between wages and compensations 

system and staff commitment; its relatively weak relationship. 

-There is positive significant relationship between university culture and staff 

commitment; its relatively average relationship. 

-There is positive significant relationship between , promotion system and staff 

commitment; its relatively weak relationship. 

-There is positive significant relationship between social security system and staff 

commitment; its relatively weak relationship. 

 -There are significant differences in staff commitment in accordance with 

demographic characteristics (Age, gender, education level, job level, years of 

work, place of work. 

In the light of research results, some recommendations were provided as 

following: stability of staff at their managerial positions, to accurately consider 

academic major of lecturer and teaching team, to apply effective wages and 

compensation systems which toke into consideration current circumstances in 

Syria. As well, a reasonable and fair promotion system should be applied. Private 

Syrian University have to establish strong work-related culture, and support 

social security system such as: Life insurance, Unemployment Insurance, which 

have positive effects on staff commitment. 
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